
ywwYu vnf ifaittii 

3 

5 2m 


mmft 772 (^ 1 —ftftsR $ appto 3oa- * *&?* ira srcn vr 
5Rim Wftt flf sfa ft*T ftft fft*TC. 1999 7^ affauft vftI ^ fa* ftft 

3?f«ftj!FW ft.*TEft *roi-,fc V, V?ft VI ftfa fatft 7RIT 6, . PfH&firrf PpIH Wt8 £, 
3Wfc{ :— 

1. ftftlRf -TTR 3ft? JlT^T- (l) ^ Pmftt V! VTCftfe ftft ft$T ftV!, 

2008 ft l » 

(2) ft TOT ft JtVNM <*>t 3*1 JFfrT ftift f • • 


2. hR’uii'I — IpT ft, TRf> ft<$ ft 3P*wi 31^8^ ^T *— 

(V) "aTTftK’ ft ft*l oftv ft^I WtftW 3lfftfcl £ ; 

(bt) art^vift'' ft tor ^Tft ft^Tcra adftiKT ft ; 

(*l) ?rfft!%" ft fftnftt ^>t 3TjJ^ 3 ft 

arPrtm ^ 

(U) *Rf ft 3FJ*£tft 1 ft R^3rfft^T ft ^TftHSWTfttftr O' "•' 

anwiftt > 

"Tftfflf 1 ft <ftsfrsr ft^i ?pj? ’v 4 ^ # Icr? orrafr ^rt'^rW^w fftfe? ft#F Trftei 
flfftfcrft ; 

t$ ft ■«?<&? % ; 

n ftoft" ft i ( 2 ) ft ftftt 3i1ftft?t ft ; 

(w) ft f*J ft ftcI^T srtftftcT ft ; 

4231 GMM .11) 
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<S) Wfft" "vHjqftd 'SpTvITfir *T *fl 3ffj ^TT ^ WRT- ftflfeFR * 

3*3^ 366 ^ (24) 3fatf3 (25) ft fat? fc ; 

(3i) "ftm" ft fftOT 3 3 3rtrt ^iftq <rofrr frmftte ftfa ftciT arfftfa ft ; 

(e) ffcftt M * ftw 4 "aryftfar ftm" ft ft°ft ft fWftcr fftgrt* * fa? ©far 
vfaw is wr ^ ^ ftftt ft gft 17 ft 4ft 3mft *n snifort arfftfcr ft 

3fa \RT# 3f?pfa ftftt rtfft <3T^fiJ *TT 3T3fifrlt ftf ft *S^fT ©Nft 3jfea5T^t ft TO 

ft faftt f*j£} rtf ot sirr Aten ftfcn rtft Epr£t ^ yftiA^Rtf ttt srwt ftft 

faftt ^ rtf SINT WTft rt fat? s 3TH«*I *nflf T5t?fT I 

3. rttrftte fftfft ft*r w tot :— (i) ^Ncflr «r>k4ftc ftfft ft^r rt tit ft ^ttct 
ft^T ‘rfeKT rtl ! 

(2) ft?H ft TR ftfart. \3**nx RTTTHpW ftftt, tfYTNTffta> ftoft, 

JNTRrPta? ftftt, TOT ^OTTTT Wfft^T TOT ftOT’OT TTTlf^ ftfftt I 

(3) ft^TT ft BfafcTCT *fftt tR tfijp 'ZfT* i> W A efftf^nT ftfft I 

4. ftfadi, nAfn ftair oft? ifmr (1) jpt ft<i*fi rt yi 4 , *i rtt di^i^s rtr 

ft'4i rtt faflH ftftrtf A ^WfeKt 73 ; tj^rtf warn ato >JHrt ^toth srypft 1 A 
OTTfiftf^ ftfft l 

(2) ot ffttrft $ 5 int rt ©Pot ftfart ft <rtf rtf wf&^Ki ft^wr *z 1ftft) 

^t^NTOSRT Tm^'NWTOlfaTrt) v*nj I 

(3) ^nto ftfart A *rtf rtf *<il<pfl tf®n # tttt ^tt TfecN an 

'ffi , D WWPW5 'FRA I 

(4) ' 3 iRtR ^ «NTT^ ^ ^t ^ {^5^t I ^ 'rtf ft 

PlR ) ft<II ft ’Hpifcid 9N niftfeO, ftfftftf iVHHM'f 3ft? ft^ft ft Am ft 

*rtr <b Vi ni *H nJ^T 3pyq^ ft TTf^feT fiSftt 'R ft^I ft 

SwRtcf ^cp«n J 

( 5 ) jnfiwft 3TTftrr ^ wi?i ft %ftt ftft arfeanft gft fftg^m ^ 

^ a^euftt ^RRT ft ?IT fftNft afawfl tfft^cT ft ^ftfeRT #. Tsft ^rtr ^Rft aft? 
WfTO SNT ^PT IN ^TTft ft5^ ?? ^RR°I aiTft^ft ^TT ft> 3T^TN vT« ftftt ft 
'J'H^ fftOT ^57 TT^TT I 

5. ftwi ^ TOW-- (1) ftgr eft r^HrctRsci iftft :- 

(^)) fft^R 6 ^ 3rtH ^rtf 'R fftj^vT §T? Xi*ist “jR^r ; 3^7 

(^) fft^PT 7 ^ 3rttH 'rtf 'R fft^eT «srf3rT i 
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{2) wFm (t) d dv ( 3 $ ft W 5 *c d!f ‘v&to spj ti^Rki ft*ft ft ftw 33 otw 
*wi 

($ yqftw (t) * d* (a) ft ftflfe 3ftft srfSff ft# fltyfdrdt BftaMlVdd w*i 
Tnjftai ftftt ft ftsr 33 ww dnr i 

i. - JNiftV #IT 3FT wdftp* ’TOW- lIRcfta dM-ft fftfa ft3T d ftft ftlWR 3|M^ 
ftRftft Pp3ftw 3TTOR 37 ft3T Tift ftfWf ft 3*fS 73 3R°I fl*3 £? § 3T $7 ftuftf 

dt nrt*f ■# un^ot ftft 3d 37 3rc*nftrasrc trrw fdiy ^ f imlMl dftard 

3F whish ftftRra ft #jt d"#jfo3 3d aft* ftftid ft ftjw fftwy p* Trod 


7.. *w m *rt *ymh[\) f#w 6 d ariHdm d 333 d 3WR{ ftrcft d 
ftftt ft dft 3fifr dnf fad 53 Pro** ft 33 d vnw ’iMiiftw ftft ft «rS ^npft i 

( 2 ) 3*ra town *ft ftd ft go nflrfTci Rf$f3t 3ftsr d 3fafR d anure 37 ftfcft ^ftf 

sra 3 % wjftl' aft* ot - ftftt ft dft 3rd ft3 40 nfiwici ftfant apppfl 2 ft 

33wfai Td d fftdftn iiflnRft d srt dft 1 

(3) dte aft* **d 3373 ft ftd 3 ft #n ft fftgfa, 2 d*ta 

(4) 'ft TWiftfftf^e ^37 3 t£ 3 t dm #ft 3 3 Picft fara* ftd ft d atfftnnfat ft jfrdfc 

3RT3ft 1 

( 4 ) 3*fay irarafar ftftt (ftftt) d 3d 37 fftgfdf d fa? adftwfaf 3*1 

VR 3 d 3FJ7ll7 7fo3 Wft 3ft Rwifaff 3 ? vJHyiWlT d «B#t Tflft gJT 

dwr wwwflff WZR BRT fan ^V'li i 

B. #31 d 33dftBf ,*h&% 37 dWl- ftfll d 33*1 d 7T33 Pl^H 6 d 3Pj^lT7 , 

d3T 3ft 'faft d ftftt ft Piywi fa? 3TJ #T d 33*3 3ft 3Tdff ^#?53T fWfl d 
3fa 3ft 31#3 ft <5fa> <5i«i4ftq 3?ft giflWPTl T333ft TllftW ^ft^RTT B3 HlHWftt'f 

3^ 33 ^33J- Ijd ft3^ ft°ft ft f*fajfdl d «nd d. Ut^rtftiTT ft 

^RTPl^f ftefT TTKfl 3fR fiftj 7131 d TWtd d Wft3 SRI W«ft3» ftdt d-fct^ ,taft(. : «A 
^mpft I 

* Trtg 33 afR fd 53 fft3*ft d nrfti 3 ft tnfta ft ftw srar 3#7 ftfe tirjt 

d aifftyiw ftm d wR3 d hNwRw ^d«acn ftrng #ft ft fftgfdr 3 ft ^idl ?n#s d 

Tj^>£ ?rny ftni ^*rd 3?fft®5 3ft tjst3t ft ftft#i 3ft w^d 1 
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77| ^ ’ft ft> 7ft 7T373 3ft ^33d ^ 'WJ7l%d ^ ftfftfife 77 

7t wraifta di! 3ft 7^ t tp wwi 77 3>fttd titter gHi ot?1 ™tt3 tt 
£ OTJOT7 3TTOfcr 3ft OTTft I 

9. «&R*o ®RT ^ it*] ?f> ‘"WtsWl dft ‘xil'nirti— 3>ft^5 35TcT n*i^-fi*i 3ft ft 

ftj3d czjf^rzfT 3 ft viwii 37 mm^\ fttft foiRsci 3tft 7 3ft OT^ftt : 

(i) 77T77 OTJTJrft 2 ft TOTfifcf fttW <M 7T tTOt 77* ft % 

37 OTI7R7 yt^TfcI 3> tc77 ^T3> 373 3> 3>7 ft ftTT OTTO 3?R ^373 3> OTSR 
77 tfrt srfSranfttfi 37 % wirddtft xrh ft» otto 77 vT 3 tfR3 aifSVrtfi % ,; j^d3 

$Mt; 

(ii) ttott tM t# ^ TTjf^ntr ft ft vterr otkirot ftfc cfc ft 

ft>7T OTTO ftRTft TOPT TOT OTTftT gRT ftftt Pl^Rrl 3* feT7 fTO TO £ 3ft7 ^ TOT 

<£ OTTO 37 f^pRT ft>ftt oyf5r1 33 1t3> ft>ftt 7Y3T33ft1 W< cfc 3TITO 77 fft^3t1 Tfftt 
OT7 «rfifeT7*I ft v^M3 ^Vll ; '^7 

(i ii) ftftTd TO ?M Tcff ^Tffdfti ft ft Tn^dT 37 sJTT TOR OT7TOT 2^7 

ftfft373 vHtw 3* tor°t fftnsifti ^ ^ro ft>7T otto i 

10. TO & 3RI Wrtl 7ft vfrTJdt- (i) 7cft3? ftftt ft ft3T ft TOTft cjff TO tJTO 
<ft**3dT Tjjft 33Ti* OT^ft) ; 

(ii) ft3T ft 7T37ft 3ft vta 37 OTRTOT 7T77-TFT7 77 pTT 3T33 
7TTOR SRI OT$ TOR°I ft ST^TTR fftdT OTTO I 

11. vRJIot- (1) im i> <7>T<7 icn*in W) ^ 'irrft §RI TIT mWi(^ SRI #TT 

^ f^l^T 77 W 3Tt&TPT^ ^ ^ OTTfiT ^ ttMot 77 R7T ^TW I 

77g ft? ftrrro Tlftchl^l 5^r flirad TRRI-TPrq 77 7173>R SRI OTcRTt 7J 
3T^7fl ^ 31^777 Tft^telT 3T7ft 331 7^71 I 

77g 7? 3ik ft> 7M*n OT# 77 73T7 v!T^ 77 7^ ftftTOl TOT7TO7T 
qMfiTT 3T7ft 7?f 7RTlf$T 7> 77TOT 7T OTcT TOTP $ fiTO OTTO 3tU TOT OTlft ^ 
^tcR^T $ TTTtrfl 7ft TO^ TOS 3Tf?t37^ 7^1 TR^f^d ftTTT OTTO I 

(2) 7MOT 7>t 3T7ft 7T ft^ft t^RTR 3$ OTlfa ^ tj7I 77 7ft M# 

ftgfer ^ fcT7 Tjqjad to ottt t ?fi Pr^if^d otot 7 77TO^ ftgftd ^ yfciviiRd f^qr 

OTTO 3ik OTT3»I 3lf&wft f^ftd 77 TOcfJ 3T^3R 7 'jf% ft^TT OTTO I 

(3) 7ft TfWtar OTjft 7T TOt Tft 373fa ^ ^f7T7 ( TTTf^lft, TOI77 7ft TP 7T7 S ft> . 

3Tft3)rft TTPft ft^ftrT ^ ftl7 $ eft TT7OT7 - 

(q?) 7ft TOTft Tfttft 7# SRI ff tft, ^7T ^ >3^t 'd^4d 3R TT^TT I 




[WTU-^g3(i)J 
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fa) Wfe M'Ufft 3RT $4 «d ftf \3ft ft?ft ftgSn ^ d/«14@d ?4 

'iW gRT enfaf ?H H? VKflTqffia HR <1C><|| I 

(4) ?R4tefT 3THf& TIT TOft Hi* arafe ftt?FT *1®^ % ?K4»W gRT Aft^RT ad? 

aFjfcfti i ftft ad? ft# ?$sn? ad? nftJSRT vJtM HRft ^ aften ftf 

ifcttaTr ?R65T? ?faflwi A ti^rai-tnq ?w ft HRft Hd ?r?f h> if airwsfr ?rcft 1 

(5) ?R41fli fj^4> <hrt hih oil <& ?tfa ft ftai # ?r^ra ?t?h>t? grcr w?t ?twh ft 
TOHRFRI ?? Rift fft>? H? anftsft HI 3Fjiftl gRT wfaeT iftft I 

iz’tonftftg®*- ftwi <# ?rftt ftgBfrzft ftnr 4? ftf5^r ftfatf ft ?nft $ 

fa? fftHnw? nifaq^ gRf wd Riftftt i 

13. WT?H ifr ft>?ft HPT ft ft^T HIT Hlftw aft? ftWT I# 3RI flft- 

(1) 'Afli A 'tiQw Hiyci ft n># ftt Hi hi?? ftwf HRft eft Hrtt $ft I 

(2) ftft '11'lcfi H>t TOcT fanm t?H tdH*d ft Hftlf ffcftl ftwi ft ftwi H> 

tfqWI Wd ftq1 ?lft W# ift# ftt iNfcl fafttf ftcJT # ?T*J£ ‘HI’ ft* 3fflfalfWf 
H>f WJ-RPW *R cTFJ ## f | - 

14. nfafojfSft- Pfftro Rif&<t>Yft ftwT ?ft fa# *h<«<w ft tor <£ fa# arft Ftow ft 

HI HITOT? <ft WfftW!#? HT >3?flft ST?T Ptftfaw fa# fapT ft Rrfftf$«£ 3TWfo .# fa? qftft 
xpf «jt?H HRft H>t artHTT HR W>< 1 ( I 

16, fi<i!«i y nftft ouf 5 q - 

M fa?lft ftft crf^a R|??H5T ?fa HT ???d xflfta ft ftelf ftnn ft ;. UT 

W ftRift aroft xrf<f hi anrit ?Fft ^ tftffcf ^rft g?.ftRft ®rffe ^ flmr? f^n 
ft/ ^ ft # fa? HTH ftlHT : ' ,., 

irtg Tlfft <&%fa H1<wx H>T H5 HHWH ftl AJi(qi ft ft) ft?n RfaTF ftft wjfS^I aft? 

fllHTf ift apH 40WW nft ? 4 W ^ 31^ ft aft? ft?n HRft fa? 3 FH 

an^TT? ft ftt h? firftt ftft wfSd nft fftHH A 5 ra?h ft ^ ft?n^n 1 

16. fWfr« HF?ft ?ron? nd hf ?th ft fa ft?if hrhi arrawH? ht 

ft H?l HE vl'iifp fa? vft H5T?OT ft <)«<»< H^ftl H«TT ftEI dW> ftHT aTT^ft 7 ! ft 
WTft faftl nft HT ^ arfw*ii HT ^ WTO tdwftl ^> feftl 

vjh4w nft an4?r srt fafa^t hr ?r4^d 1 

17. IpT fanfti wd wftft TO ^ft WR8RT. STIJ fttHT ft aft? 3FH ftWTOf ?? 

5WTH ^IH •fiWIi gRT ??T ?TO ft ?FTH-?nTH ?? PTOft ft? anftftf 

7ft *3?n? 3 T 5 ^r<r wfoift, arjqf^r uftw^hJ, $fh ftoft Rrfftftl 1 {ar.ft.m) aft? njngS 

ftfftwft hht ani f4ft? ?*rft ^ zzrfSftftr ^ fa? fanr ^tot artfaer ft 1 
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- 1 

[faFT 2W 4 

qrnrtte ftft itar AfWf ^ Tif^rfrftT ^ wtr Tran afrr 

*cFFTR 


5F| TO 




JWIflPW 
(vtix.ti.) (18400-500- 

22400 ^.) Off g^tfSra) 


1 . nreiw mP io 

2. Whfl^r 3^7 Pl^?IO> 

3. Prtw (ftft aftr 

4. f^TPR (^ra> f$l<M<Ki) 






(*.*.*.) (12000-375-16500 

to) 5=r^@m) 




(staff.*.) (10000-325- 
15200 TO) (*J* 5*T^f$RT) 



2. ffTCrtfol 7FTTW 

3. Tf^R^JR 

4. W* TIRfllfa 7PHW 

5. \F1 facj?|3> 


1. 

(8000-275-13500 2. 7FT1W 

TO) Jl®fira) 3. ffMt tB5R§|7 7TF TTM^T 

MW 

4. TORTO* w4l Tf^R^R 

5. 7TSIW ?IW^ 7FTTW 

6. f^r&re> 




























** ftoro t «7>Rqo M\ (444 M\) ar^fiSrar ft aftr ^ ft 4# 4ft 

af&wr *wrr vft<s* qftf (arafa ft4T ^ vft*6 ftciw^ w* afte wre *ft *rftt 
*i<9 44 } ^ 30 Hfiftrcr ^ tow ftftft aft? ^ ftftt ft 4$ 4ft sSraRn ftwr <*>Pfod 
■ jwwfftv ftftt 4 ft*yr M 4 ft ft^szn 44 > tfHftd ftrftt l 

-2 

(Pl^*i 7 ftftw) 

0) FPjftfe* 4ft 43Sft, 444 45T ft4 aft? 4R<ft4 <*ix^c fftft ft4T ftPFT ftfWf 4 
ttPrfcw 4?tfej q^f tj^- 4? feT*J &f3o>iR4) 4ft Pigf3d 4* ftftf 3t*Tcftf%»Rrc ft# 
4 3fft4> #TT I 

(li) 444 44 ft4, **£164 3lft4* ft4T #7 Wtflfl 4jR4tte ftft ft4T 4 4>fft^ MVlI'flfttf’ 
• ft# 44 «^©OT 444 ftftt4ft ftvjft tefTJ 43*fcf I 


BUT 

4t44T 


4ft 43jfft 

444 45T ft4 3#7 dHfi # feU? 1 
•^ifli 4^4 ft4T 4T «nyl5i<u 
444 ft# 4ft . 

(D 

(2) 

_M_ 

(4) 

1 

OTWR MWmR«T> 

ft# (S.H.ft.) 


18400-500-22400 W> (ff 

fcmw <ffr <rf 

iiff RflRfn ^rar tilfcfi 
HUKlPto ft# $ 

1 

ft# {^.aft.)* 

444 514 

12000-376-16600 W? <$$ 
^tlQlcl) id-l*lin ft 346 4ft 
4ft f-toflid ft4T <if$o *r>A«o 

totoPWj ft# 4> arfft4># 

3. 

4>Pi®0 5NIT7lfft4> 
ft# (3^?f^FTV 

444 ft#) 

w 

444 5RT 

+ftw jwmft* ^ 

otwRt T4F6P1 4*nrwRr # 

Ri<ii amm w 
3ffft4># 4# g31T 4T, 

4ft 4ft 1 «PT4^ ft 4T vTCf 4ft 
4ft 1 vFT4ft 4ft fvRTft 4? 
4ftft*6 fto4*in ft g3T 4TT, 

47?ft §7. 4Rfft4 

4?Rftlte ft4T ^ *45* 

ft ft4T # 14* 4ft ft 5lft4 45T 
fcT4T t J ^T 




(ii) ftft 3?f&44ft ^ 44 ft4fti 
^ U^tI ^Tft ft ^jft, cpPi^o 
JRTT flfft4> Mi ft ftWt 4ftf 
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£ ^ ■$ ^ aifomrft 

qtR 3^ q»t T}<jPr %m 

*J$t SR cft t 1 

■m 

(iii) ^ aifosq^t vR 

•ilHrti ^ \jfr ^r fosfo ^ 

^ tjj t£ 

^qtfr§q#3fRiom*sft 
ftsfar ^ s?t ? afa 

cnRoo y?ii'dPi4’ mi qs 

cTRR 3R q£ # 1 

1 

3>pF<J JWJWfSms 

Wt (m.nA) 

gra 

^y ^o ff>id ^fJrPHTrl 3T<^ 
>3Tf&3T$ for^fo 10000-325- 

15200 w? s> ^ *t qfa 
sft foyfod sft $ 

1 

<f>id idWM 
(\fo.3flfo) 

Wf gRT 

tr»R^o q>ict tan*im ^ ^ 
sifomrft fan?R 8000-275- 

13500 (^ 5=r^m) w> <fe 

3cFTHTS £ 5 <J^ 3>t fosfoct 

iw&t 

6. 

S’f'Fs micf 

(1) rth $ zmR m 40 

tffrW rfRqfo gRT 
(ii) f*mw s* sqfoyq 

(2) 3I^Stq 60 qfo^RT 
tfleft 'Hcff gRT 

(i) <ria aft Profits ^ 

6500-200-10600 ^ 
^aftEra) $ ffirowro *i 
cwftcnt agras* | 

(ii) ata g>5 aft firofira 3ar 

Sf^S 6500-200-10500 W? 
(^ ^ ^H»TR 3 

3^RufixJrm i 

(iii) 3TTS ^ tft fosfos ^ST 

5500-175-9000 (^ 

<£ t^Rqrq ^ 
w^isjr 

(iv) qrs Rrafo^r 

#^1 6500-200-10500 

(^ ^ fewi ^ 

afosui -sIW 1 


i : zjfo ^ fonft qs tr f'Tipvi cm^ 3ifoq>Tft ^RR qg 3 tfHfo ^ sfoto 

s> fcrq fomr form wm t for# m?r s* ^ 3fo%s ^ 

fo>TJ #, £oft <£ TDft csfoSsi fR ^ foxTR fo>m ^T^TT I 

ft*M 2 : * qt^rfo 3* fcf^ 3T#cn ^ 3PT^ Mt ST 3 fo%T T^fT 3[#<f7 
3RT ^ fo>^ vrfo ^ ^TTte ^ ?M 3 tm <f>t RTT 7 ^ I 
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3 

[fow 7 

® *n«fl<i irmWc ftftl %sr 4 irt-^fci afR 5!% ir ^TTHcfr % fiwr? gs^t ^ f$n> 
rfRftt gft ^twn 1 

(U) *lltJI<l qiK'Mc f?tftl <1ai a^>wcji|<| 333 Mt 3 *1^) ^ f?l>? fiT3R fti’J WRl 3T^ 
•uncii ^> l^rc; to «PiR gft l 



42.31 Giijo 8-<3 
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tlWJ - d) dM flfira 

tPRtffe gqtf '4w 


6. 

CpM : 

TtWl-i faTOT.i.) 

7JT 7TTW 7TO im 

3n?fR 

<HKJ$H3q? aRm TIT 

ill \WflRkl, cbTOTTd 

mi Ajdldd 

chNMlW <bia 

di usuRri, a>N4kd 

mi *hrr&z r 

TOW TIT 
vro «ftj<i qrrrfc 

WW - 77T 

^q 

_ 


fom : fforpfta rfr^Tf^T TTflrfct $ TOftft fr-aiftqy $ Pm<m t qgT 

strata ^ cRBna ^ % f*R ftrcft qft a^qfifrfcr q? tft qw fcn fl 

qfc Tifofa 3> ^ 3f£ra? TT^T tefJ q ^qf&ra §q $ I 

[m n q-42011/K7/2007-WT. IIJ 

v\. ^qFFT, 3NT Tlfqq 
.MINISTRY OK CORPORATE AFFAIRS 

NOTIFICATION 

New Delhi, (he 5ih November, 2008 

G.S.R. 772(E).— In exercise of the powers conferred by the 
proviso to article 309 of the Constitution and in supersession of the Indian Company 
Low Ser vice Rules, 1999, except as respects things done or omitted to be done before 
such supersession, the President hereby makes the following rules, namely:- 

1. Short title and commencement.— (l)These rules may be called the Indian 

Corporate Law Service Rules, 2008. 

(2) They shall come into force on the date of their publication in the £>fficial 
Gazette. 

2. Definitions.— In these rules, unless the context otherwise reguirest- 

(a) "Commission - means the Union Public Service Commission; 

(b) “Controlling Authority" means the Central Government in the Ministry of 
Corporate Af fairs; 

(c) “Departmental Promotion Committee" means a Departmental Promotion 
Committee specified in Schedule III to these rules; 

(d) “duty post" means any post, specified in Schedule I whether permanent 
or temporary; 








[Mmil—•TUT 3())] _ . MR? Tr*W : aiW-OT _ 

(e^ "examination* means the Civil Services Examination held by the 


n 


Commission for recruitment to Centre! Services Gnxp 'A': 

(f) "Government" means the Government of India; 

(g) “grade" means a grade specified in column (2) of Schedule I; 

(h) "Schedule" means a schedule appended to these Rules: 

, .(i) "Scheduled Castes" and * Scheduled Tribes" shall have the meanings 
respectively assigned to them in clauses (24) and (25) of article 366 of 
the Constitution; 

(j) “Service" means the Indian Corporate Low Service constituted under rule 
3; and 

(k) "approved service" in relation to any grade means the period or periods of 
service in that grade rendered after selection according to procedure 
for regular appointment to the grade and includes any period or periods 
during which an officer would have held a duty post in that grade bat for • 
his being on leave, deputation or otherwise not being available for holding 
such a post. 

3. Constitution of Indian Corporate Law Service.— (1> There shall be 
constituted a service known as the Indian Corporate Law Service. • 

(2) The service shall comprise of five grades namely, Higher Administrative Grade, 
Senior Administrative Grade, Junior Administrative Grode, Senior Time Scale and 
Junior Time Scale. 

(3) All'the posts included in the service shall be classified as Group 'A' posts. 

4. Grades, authorised strength and Its review.— (1) The duty posts included 
in the various grades of the service, their number and the scales of pay on the date of 
commencement of these rules shall be as specified in Schedule I. 
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(2) After the commencement of these rules, the authorised strength of the duty 
posts in the various grades shall be such as may, from time to time, be determined by 
the Government. 

(3) The Government may, from time to time make such alteration in the sanctioned 
Strength of the duty posts in various grades as it thinks necessary, 

(4) The Controlling Authority may, in consultation with the Commission, include in 
the service such posts (other than those included in Schedule I) as may be deemed 
equivalents the posts included in the service in status, grades, scales of pay and 
professional context, or exclude from the service any posts included in the said 
Schedule. 

(5) The Controlling Authority may, in consultation with the Commission, appoint an 
officer whose post is included in the service under sub-rule (4) to the appropriate 
grade of the service in a temporary capacity or in a substantive capacity, as it thinks 
fit and fix his seniority in that grade in accordance with the general orders or 
instructions issued by the Government from time to time. 

5. Members of the service.— (1) The following persons shall be the members of 
the service, namely > 

(a) persons deemed to have been appointed to the duty posts under rule 6: 
and 

(b) persons appointed to the duty posts under rule 7. 

(2) A person referred to in clause (a) of the sub-rule 1 shall be a member of the 
service in the appropriate grade applicable to him. 

(3) A person referred to in douse (b) of the sub-rule 1 shall be □ member of the 

service in the appropriate grade applicable to him from the date of such appointment. 

6. Initial Constitution of service.— The existing officers of Indian Company Law 

Service holding duty posts in various grades of the service on regular basis or holding 
lien on such duty posts on the date of commencement of these rules, shall be deemed 
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to hove been cppofnted to the appropriate duty posts and grades in the service in the 
substantive or of ficiating capacity, as the case may be. 

7. Future maintenance of the service.— (1) Any vacancy arising in any of the ' 
grades after the initial constitution of the service under rule 6 shall be filled in the 
manner hereinafter provided in this rule 

(2) 60 per cent, of the vacancies in the grade of Junior Time Scale shall be filled by 
direct recruitment on the basis of result of the examination and the remaining 40 per ' 
cent, vacancies arising m the grade shall be filled by promotion of regular incumbents 
of the posts as mentioned in Schedule II. 

(3) Appointment in the Service in the grade of Senior Time Scale and above shall be * 
made by promotion from officers in the next lower grade with the minimum qualifying 
seryice as specified in column (4) of Schedule II. 

(4) The selection of officers for appointment to posts in Junior Administrative 
Grade (Non-Functional Selection Grade) shall be made by selection based on seniority 
subject to suitability on.Jhe recommendations of a Selection Committee constituted in 
accordance with Schedule XU. 

8. Seniority at initial constitution of the service.— The relative seniority of 
the member of the service, appointed to any grade of the service in accordance with 
rule 6 at the time of initial constitution of the service shall be governed by their 
relative seniority obtaining immediately before the date of commencement of these 
rules: 

Provided that a separate seniority list shall be prepared for each grade by 
interpolating the members of erstwhile accounts branch and legal branch with 
reference to their dates of appointment in the respective grade: 

Provided further that the relative seniority of the member of the service as 
obtained in the accounts branch and legal branch immediately before the date-.of 
commencement of these rules will be protected vis-^-vis his junior irrespective of his 
date of appointment in the respective grade: 





14 


_ THEGAZETT1 ()1- I i Nl>(A_: HX'l RA0RD1NARY__ 3(01 

Provided also that if the seniority ot any such member has not been specifically 
determined immediately before the said date, the same shall be determined in 
accordance with the general orders or instructions issued by the Central Government 
from time to time. 

9. Seniority of members of the service In Junior Time Scale.— The seniority 
of persons appointed to the grade of Junior Time Scale shall be determined in the 
manner below: 

(i) the seniority among such officers promoted from the feeder grade as 
mentioned in Schedule II inter se shall be determined in the order of 
their selection for such promotion and officers promoted on the basis of 
an earlier selection shall rank senior to those promoted on the basis of 
subsequent selection; 

(ii) the seniority among the direct recruits inter se shall be determined by 
the order of merit in which they are selected for such appointment by 
the Commission and any person appointed on the basis of an earlier 
selection shall rank senior to all other persons appointed on the basis of 
any subsequent selection; and 

(iii) the relative seniority among the promotees and the direct recruits shall 
be so determined and regulated in accordance with the general principles 
of seniority. 


10. Seniority of other members of the service.— (i) * separate seniority list of 
the members of the service in each grade shall be maintained. 

(ii) Seniority of members of the service shall be determined in accordance with 
the general instructions issued by the Central Government in this regard from time to 


time. 
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11. fobation.— (1) Every officer on appointment to the service either by direct 
recruitment or by promotion in the grade of Junior Time Scale of the service shall be 
on probation for a period of two years: 

Provided that the Controlling Authority may extend the period of probation in 
accordance with the orders or instructions issued by the Government from time to. time 
in this regard: 

Provided further that any decision for extension of probation period shall be 
taken ordinarily within eight weeks after the expiry of the previous period of probation 
and communicated in writing to the concerned officer together with the reasons for so 
doing within the said period. 

(2) On completion of period of probation or any extension thereof, the officers 
shall, if considered fit for permanent appointment be retained in his appointment on 
regular basis and be confirmed in due course against the available substantive vacancy. 

(3) If during the period of probation or any extension thereof, as the case may be, 
the Government Is of the opinion that an officer is not fit for permanent appointment, 
the Government may— . . 

' • • i 

(a) if he was appointed by direct recruitment, discharge him from the 
service; , 

<b) if heJivas appointed by promotion, revert him to the post held by him 
immediately before such appointment. 

(4) During the period of probation or any extension thereof, the officer may be 
required by the Government to undergo such courses of training and instructions and to 
pass such examinations and tests as the Government may consider necessary as a 
condition to satisfactory completion of the probation 

(5) As regards other matters relating to probation, the members of the service will, 
be governed by the orders or instructions issued by the Government from time to time 
in this regard, 

12. Appointment to the service.— All appointments to the service shall be made*by 

the Controlling Authority for oil the duty posts in various grades of the service. 





16 _ TMEGAZETThOI- I NDIA: r:XTKAt)RDtNAK Y _ [ Part II—Sic 3(i)j 

13. Liability for service in any part of India and other conditions of service.— 

(1) The members appointed to the service shall be liable to serve anywhere 
in India or outside. 

(2) The conditions of service of the members of the service in respect of 
matters for which no provision has been made in these rales shall be the same as are 
applicable from time to time, to the Group 'A off icers of the Central Civil Service. 

14. Deputation.— The Controlling Authority may require any member of the service 
to hold for a specified period a post in any other Department of the Government or in 
any Corporation owned or controlled by the Government. ■ 

15. Disqualification.— No person,- 

(a) who has entered into or contracted o marriage with a person having a 
spouse living; 

OR 

(b) who having a spouse living, has entered into or contracted a marriage with 
any person, 

- shall be eligible for appointment to the service; 

Provided that the Central Government may, if satisfied that such marriage is 
permissible under the personal law applicable to such person and the other party to the 
marriage and there are other grounds for so doing, exempt any person from the 
operation of this rule. 

16. Power to relax.— Where the Central Government is of the opinion that it is 
necessary or expedient so to do. it may by order, for reasons to be recorded in writing 
and, in consultation with the Commission relax any of the provisions of these rules with 
respect to any class or category or persons. 

17. Saving.— Nothing in these rules shall effect reservation, reloxation of age 
limit and other concessions required to be provided for the Scheduled Castes, the 
Scheduled Tribes, Other Backward Classes, Ex-Servicemen qnd other special 
categories of persons in accordance with orders issued by the Government from time 
to time in this regard. 
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Scheme-I 
[See rules 2(d) end (4)] 


Designation, Number and Scale of pay of duly posts included to the various 
grades of the Indian Corporate Law Service . 


S.No 

Grade and Scale 

Designation 

No, of 
Posts 

1 


Director General of Corporate 

Affairs 

1 

2 

Senior Administrative Grad^ 

(SAG) 

[Rs. 18400-500-22400 (pre- 
revised)] 

X. Regional Director 

2. Director of Inspection and 
Investigation 

3. Director (Legal and Prosecution) 

4. Director (Pdblic Grievances) 

10 

3 

** Junior Administrative Grade 
(Non Functional Selection Grade) 
[Rs. 14300-400-18300 (pre- 
revised)] 


M* 

4 

junior Administrative Grade 
(JAG) 

(fts. 12000-375-16500 (pre- 
revised)] 

1. Secretary, Company Law Board 

2. Registrar of Companies 

3. Official Liquidator 

4. Joint Director 

63 

5 

Senior Time Scale (STS) 

[Rs. 10000-32545200 (pre¬ 
revised)] 

1. Registrar of Companies 

2. Official Liquidator 

3. Deputy Registrar of Companies 

4. Deputy Official Liquidator 

5. Deputy Director 

80 

6 

Junior Time Scale (JTS) 

[Rs, 8000-275-13500 (pre¬ 
revised)] 

1. Registrar of Companies 

2. Official liquidator 

3. Registrar of Companies-cum- 
Off icial Liquidator 

4. Assistant ftegistrer of Companies 

5. AssiStant’Dfficial Liquidator 

6. Assistant Director 

7. Bench Officer 

137 

Grand Total 

291 


**Note: The Junior Administrative Grade (Selection Grade) is Non-f rational and the 
maximum number of pasts in this grade shall be equal to 30 per cent, of the 
Senior Duty Posts (i.e. all duty posts at the level of Senior Time Scale and above 
in the service) and the maximum number of posts in this grade shall be limited to 
the number of posts sanctioned in the Junior Administrative Grade. 


U33I SljoS-^ 
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Schedule - II 

[See rule 7] 

0 Method of recruitment, field of selection and minimum qualifying service in the 
next lower grade for appointment of officers on promotion to duty posts included in 
the various grades of the Indian Corporate Low Service, 
ii) Field of selection, minimum qualifying service and method for grant of Non 
Functional Selection Grade, to Junior Administrative Grade officers of the Indian 
Corporate Law Service. 


S.No 

Grade 

Method of recruitment 

Field of selection and the 
minimum qualifying service for 
promotion or grant of Non 
Functional Selection Grade 

1 

Higher Administrative 
Grade (HAG) 1 

By selection 

Senior Administrative Grade 
officers with three years regular 
service in the pay scale of 
Rs.18400-500-22400/- (pre- 

revised) 

l 

Senior Administrative 
Grade (SAG) 

By selection 

Junior Administrative Grade 
officers with eight years regular 
service in the pay scale of fts. 
12000-375-16500/- (pre-revised) 

3 

Junior Administrative 
Grade (Non Functional 
Selection Grade) 

By selection 

i) Officers in Junior 

Administrative Grade who enter 
14 ,h year in service in Group A' 
posts in Indian Corporate law 
Service on the l 1 ’ January of 
the year calculated from the 
year following the year of 
examination on the basis of 
which the officer was recruited 
or the year in which he was 
promoted to Junior Time Scale 
as the case may be. 

or 

ii) Officers who hove completed 
five years of regular service in 
cose of those who are directly 
recruited in the Junior 
Administrative Grade prior to 
coming into force of these 
rules. 

or 

iii) Officers who have completed 
ten years of regular service in 
case of those who are directly 
recruited in the Senior Time 
Scale prior to cemihQ into force 
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of these rules and holding the 
post In the Jutfor 

Administrative Grade. 

4 

Junior Administrative 
Grade (J AG) 

By selection. 

Senior Time Scale officers with 
five years regular service in the pay 
scale of ftJ. 10000-325-15200/ 
(pre-revised) 

5 

Senior Time Scale (STS) 

By Selection. 

Junior Time Scale officers with 
five years regular service in the 
pay scale of pay scale of fcs. 8000- 
275-13 500/-{pr e-revised) 

6 

Junior Time Scale (JTS) 

I) *40 per cent, by 
promotion on the basis 
of selection. 

ii) 60 per cent, by direct 
recruitment under sti>- 
rule (2) of rule 7 • 

i) Senior Technical Assistant , in 
the pay scale of As. 6500*200- 
10500/- (pre-revised) with 

• five years regular service 

ii) Company Prosecutor In the pay 
scale of *s. 6500-200-10500/- 
(pre-revised) with five years 
regular service. 

iii) Super mtendent-cum- 

Accountant in the pay scale of 
RS 5500-175-9000/- (pre¬ 
revised) with eight years 
regular service. 

•v) Investigating Officer in the pay 
scale of fts.6500-200-10500/- 
(pre-revised) with five years 
regular service. 


Notr.; t If an officer appointed in any post in the service is considered for the purpose 
of promotion to a higher post all persons senior to him in the grade shall also be 
considered notwithstanding that they may not have rendered the requisite 
number of years of Service- 

Note.- Z *The eligibility list for promotion shall be prepared with reference to the date 
of completion by the officers of the prescribed qualifying service in the 
respective grade or post. 


'12 3 / 
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Schedule - III 

[See rule 7] 


(i) Composition of Departmental Promotion Committee for considering cases for 
promotion and conf inflation to the Indian Corporate Law Service 

(ii) Composition of Selection Committee for considering cases for grant of Non 
Functional Selection Grade in the Indian Corporate Law Service 


5.No. 

Grade 

Departmental Promotion Committee/ 

Departmental Promotion 

. 


Selection Committee for considering 

Committee for 



cases of promotion/Non Functional 
Selection Grade 

considering confirmation 

a) 

(2) 

(3)_ 

(4) 

1 

Higher 

Chairman - Chairman or Member, Union 


* 

Administrative 

Public Service Commission 



Grade (HAG) 

Member -Secretary, Ministry of 
Corporate Affairs 

Member - Secretary, Ministry of Law 
and Justice 


2 

Senior 

Chairman - Chairman or Member, Union 



administrative 

Public Service Commission 



Grade (SAG) 

Member -Secretary, Ministry of 

Corporate Affairs 

Member -Additional Secretary, 

Ministry of Corporate 
Affairs 


3 

Junior 

Chairman -Secretary, Ministry of 



Administrative 

Corporate Affairs 



Grade (Non 
Functional 
Selection Grade) 

Member -Additional Secretary or 
Joint Secretary, Ministry 
' of Corporate Affairs 
Member -Joint Secretary, Ministry of 




Corporate Affairs 


4 

Junior 

Chairman - Chairman or Member, Union 



Administrative 

Public Service Commission 



Grade (JAG) 

Member -Additional Secretary or 
Joint Secretary, Ministry 
of Corporate Affairs 

Member -Joint Secretory, Ministry 
of Corporate Affairs 


5 

Senior Time 

Chairman -Additional Secretory or 



Scale (STS) 

Joint Secretary, Ministry 

1 



of Corporate Affairs 
Member -Director or Deputy 
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Secretary/ Ministry of 

Corporate Affairs 

Member -Director or Deputy 
Secretary, Ministry of 

Corporate Affairs 


6 

Junior Time 

Scale (JTS) 

Chairman - Chairman or Member, Union 
Public Service Commission 
Member -Director or Deputy 

Secretary, Ministry of 

Corporate Affairs 

Member ‘Director or Deputy 

Secretary, Ministry of 

Corporate Affairs 

Chairman - Additional 

Secretory or 
Joint 

Secretary, 
Ministry of 
Corporate 
Affairs 

Member - Director or 
Deputy 
Secretary, 
Ministry of 
Corporate 
Affairs 

Member - Director or 
Deputy 
Secretary, 
Ministry of 
Corporate 
Affairs ’ 


Note: Where the Departmental Promotion Committee consists of more than two 
members, the absence of a member other than the Chairman or a 
Member of Commission shall not invalidate the proceedings of the 
Committee, if more than half of the members of the Committee had 
attended its meeting. 
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